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Demographics ......................

.............................

Québec is home to 11 nations
10 First Nations

Abenaki — Kanien’keha:ka (Mohawk) — Wendat —
Mi’kmaqg — Innu — Eeyou (Cree) — NaskaEi — Anishinaabe
(Algonquin) — Atikamekw — Wolastoqiyik (Maliseet)

and the Inuit nation
@ Territorial distribution
55 Indigenous communities
41 communities administered by a band council
14 Inuit northern villages
Presence in the urban environment
Over 53% of all FNI members live in urban regions

QouJérﬁt.ament Québec e
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Demographics e

Total population
125,163 FNI members
/4 Proportion
1.59% of the total population of Québec
@ Geographic distribution
Urban setting: 54,545 FNI members aged 15 and up

Gender distribution
68,650 of FNI members are girls and women
51.9% of the FNI population (+1.6 pp compared to the non-Indigenous
population)

A younger population

O

 —|
 —]

0000
é@wé@@ 0 to 14 years: 22.4% (+5.8 pp compared to the non-Indigenous
i population)
15 to 24 years: 13.6% (+3.0 pp compared to the non-Indigenous
population)

Yotre 8. Québec 22
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Demographics
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Age groups among FNI and the non-Indigenous population

65 years and over

45 to 64 years

25 to 44 years

H Non-Indigenous

M FNI

15 to 24 years

O to 14 years

0,0% 5,0% 10,09 Non-Indigenous 10,0% 25,0% 30,0%
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Socioeconomic characteristics ...

7
Highest level of education reached
University degree above bachelor level F
Bachelor’s degree F
University certificate below bachelor level '
Non-university certificate or diploma _
Secondary school diploma _
No certificate, diploma or degree ;

0% 10% 20% 30% 40%

H Non-Indigenous ®FNI

Votre e ¢ Québec 22
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Socioeconomic characteristics e

.............................

@D 34.2% of the FNI population does not
have a diploma, compared to 17.9% of
the non-Indigenous population

9.2% of Indigenous people have a

T bachelor’s degree, while 23.9% of non-
Indigenous people do

The unemployment rate for FNI

Wy members is 9.8%, compared to 7.5% for
@ non-Indigenous people

QouJérﬁt.ament Québec e
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Obstacles to hiring

.............................

[ Linguistic barriers for some nations
55 e
Lack of qualifications or skills required for
certain positions
%Dﬂg Negative perceptions among some employers
concerning skills, diligence or reliability
O Difficulty accessing a work or training location
e due to distance or lack of means of

transportation

QoﬁJérﬁc.ament Québec -
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2017-2022 Strategy and review
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The Strategy was launched on June
13, 2017.

Its aim was to increase FNI
participation in the labour market.

An evaluation revealed the need for
an in-depth review.

This work was conducted in
collaboration with the Ministere’s
Indigenous partners (FNILMAC).

The Strategy was expanded to
respond more effectively to the
issues identified.

Québec e



Strategy update

Improve the socio-
professional
situation of FNI

Encourage full

participation in the
labour market

Facilitate their
integration and job
retention

Votre ...,.
gouvernement
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Promote a holistic approach
to better adapt the
interventions

Create connections between
Indigenous organizations,

employment services and
labour market players

Help increase participation in
employment services
through adapted services

Québec




Ministerial Strategy for the Socio-Professional _....................
Insertion of ENI i,

EXPANDED SCOPE

Insertion

Insertion: The worker adapts
and develops their skills

Inclusion: The employer

adapts the work

environment to welcome the

employee
Socio-Professional

Holistic approach

More comprehensive _ | _
support for the trajectory . _ | “'l;‘
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Guiding principle of the Strategy

13

Collaboration with First
Nations and Inuit
organizations to promote

openness and new Initiatives.

Working together, for ”

everyone!
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2025-2029 Action Plan
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O
o Strengthen the
documentation of FNI needs
Support the implementation of and profile for a targeted
inclusive, culturally adapted programs response

Encourage the development

of generic skills
Uphold the Ministére’s
commitments to First
Nations and Inuit
members

Raise awareness in the
population (especially among
employers) to counter
stereotypes and promote
Indigenous professional

_ . successes
Emphasize collaboration,

mobilization and partnerships

Votre of.
gouvernement

Québec
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The 2025-2029 Action Plan is structured around
2 orientations, 7 strategic pillars and 16 actions

. . Increase the participation of FNI
Orientation 1 . :
members in employment services

Orientation 2 Promote the hiring and job retention
of FNI members

Québec e

gouvernement



Orientation 1

Increase the
participation of
FNI members in
employment
services

redit: Quebec region' © GouwyQc Gaélle Leroyer
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Strategic pillar 1.1

.............................

employment programs, measures and
services and those of FNI organizations

Q Job promotion (trade shows and job fairs)

El)j_:Oq Coordination of mobile clinics

@ Consolidation of employability
partnerships

Votre e ¢ Québec 22
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Strategicpillar1.2 o
Disseminate the Strategy in order
to enable effective use of the

support tools available

4{ Mobilization of the Ministere’s partners

and personnel

Votre e 4 Québec 22




Strategic pillar 1.3 o
Promote preparation and support”
of FNI in their job skills

development

ﬁ Support for a continuum of services

Contribution to pre-employability and employability
activities, using a holistic approach

Support for Indigenous youth

Support for a round table for a pilot project on socio-
professional insertion

Votre e ¢ Québec 22
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Strategic pillar 1.4 ”
Document the labour market
situation of FNI members

Production of regional portraits of FNI

Indigenous women on the job market

@ Development of an investigation on the situation of

Establishment of a status report on disabled Indigenous
people

Votre e ¢ Québec 22
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Orientation 2

Promote the hiring
and job retention of
FNI members

gouvern(.ament Québec 1
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Strategic pillar 2.1 ;
Promote the contribution of the FNI
workforce in the labour market

Awareness initiative for employers
concerning about Indigenous realities

Ongoing support for integration and
job retention

Votre e ¢ Québec 22




Strategic pillar2.2 e

Focus on the skills development-of--
the FNI workforce through

workplace training, adapted to

their realities

[@ ldentification and implementation of
ez training and skills development projects

Q Promotion of skills development tools

Votre e ¢ Québec 22
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Strategic pillar 2.3 .o
Promote a better understanding of
the labour market needs and

specificities of FNI members

Tools for the Ministere’s partners and

personnel

Votre e 4 Québec 22




Operationalization —

Employment
Preparation
Projects
(PPE)

First Nations and
Inuit Employment
Integration
Program (PAIPNI)

Votre of.
gouvernement

Workforce
training
measure for
individuals
(MFOR-I)

measures

Employment
Assistance
Services

(SAE) Youth in
Movement

Towards
Employment ’
il =) Workforce
training
measure for

businesses
(MFOR-E)

Concertation
pour I'emploi
(CPE)

Québec
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$10 million in
additional credits over
4 years

In addition to actions
funded out of the
Ministere’'s budget

Votre e ¢ Québec 22
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Monitoring

.............................

Accountability reports (DGSQ)

Annual

Collaborative project monitoring tool (DGSQ)
Ongoing

Monitoring committee with the FNILMAC
(DPES)

Biannual

Final accountability reports and evaluation
report (DPES)

End of Strategy

Evaluation of the Strategy (Direction de |’évaluation)
End of Strategy

Qoux)érhc‘ement Québec i
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Thank you!
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